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Character Counts in Our Community! 



Keeping Sharp! 

Be Honest – Always Try to Do What is Right! 
Do what is right even when you think no one is looking. 

Tell the truth even when you think it is tough. 

Follow the rules at home, school, and on the bus. 

 

Follow the Golden Rule – Treat Others the         
_Way you Want to Be Treated! 

Be kind to others and respectful of their feelings. 

Find ways to help adults and friends. 

Practice peaceful ways to solve problems. 

 

Take Responsibility for Your Actions! 
Use self-control and think about the consequences. 

Do your best to complete all homework and class work. 

Help others and ask for help when you need it. 

Attend school every day, on time, and ready to learn! 

 

Disruptive and Disrespectful Behavior is Not an Option. 
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Keeping Sharp! 

Play by the Rules – Take Turns and Share! 
Be a good friend and do not intimidate or bully others. 

Listen to the opinion of others and don’t be afraid to 
share your opinion. 

Try not to blame or point fingers at others for making 
mistakes. 

 

Show you Care – Help Others in Need! 
Tell a responsible adult when you or someone is hurt. 

Compliment or do nice things for others just because. 

Be forgiving and give others a chance to do better. 

 

 

Be a Good Citizen – Obey the Law and Rules! 
Volunteer in your school community and neighborhood. 

Be a positive role model for your friend and others. 

Keep your school and community clean and trash-free. 

 

 
Fighting and Abusive Language is Not an Option. 
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Nobody likes to be picked on.  What can you do? 
Speak up against bullying. Say something like, “stop it.” 
Walk away. Act like you do not care, even if you really do. 
Tell an adult you trust.  
Stick together. Staying with a group might help. 

Are You Being Bullied? 

Things to remember... 
You are not alone. 
It is not your fault. Nobody should be bullied! 
Talk to someone you trust.   
Do not hurt yourself. 
Do not bully back. Do not bully anyone else. 
Do not let the bully win.  Keep doing what you love to do. 

Think about what you are doing. 
If someone did the same thing to you, would you be hurt? 
Remember that making others feel bad is wrong. 
Know that everyone is different, but different does not --

--mean better or worse. 
Try getting to know others who are not like you.  You may 

--find out, you are more alike than you think. 
Talk to an adult you trust.   

Has Someone Called You a Bully? 
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Source: Stopbullying.gov



Helping Hands 
To Tell or Not to Tell! 

Being a good citizen and friend involves helping 
others stay out of bad situations.   

Stay away from others who try to make you do 
things that you know are wrong.   

Be a leader who does not follow others who 
break the rules. 

Always tell an adult if you know or think 
someone is going to hurt themselves or others. 

Keep your school safe by telling an adult if you 
know someone has a weapon or drugs at school. 

If you see or hear someone being bullied, tell an 
adult right away.  

 
 

 

You Can Help Stop the Bullying…  
If you see something, say something! 
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If it is safe, speak up.  Say something like, “Stop it!” 
Tell an adult. Kids who are being bullied are sometimes -----

--scared to tell an adult.  
Be a friend to the person who is being bullied.  

Talk with them. 
Sit with them at lunch. 
Play with them at recess. 

Set a good example. Do not bully others.

Source: Stopbullying.gov



•Pajamas, slippers, shoes with wheels, clothing, 
and items (chains) that would hurt others  
• Toy guns, BB guns, guns or look-alike weapons 
•Pocket knives, razors or box-cutters 
•Firecrackers or other explosive devices 
•Drugs, alcohol or tobacco of any kind 
•Electronic games, iPods, lasers, etc. 
•Cell phones during the instructional day  

Prohibited Items 

The list above does not include all prohibited items.   
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Riding the Bus is a Privilege – 
Not a Right! 

Be a respectful and 
responsible rider.  Horse 

playing on the bus may 
distract the driver and cause 

others to get hurt! 

Rules for Safety 

Follow the rules and listen to the driver. 
Always sit back to back and bottom to bottom. 
Keep your head and arms inside the bus windows.  
Do not eat or drink on the bus. 
Do not throw trash on the bus or other things out of   

--the windows. 
Use respectful language and share the seat. 
Use only the bus stops that you have been assigned. 

Parents or an adult must be at the bus stop to receive  
Preschool and kindergarten students each afternoon.  
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Corrective Actions 

Corrective actions for each offense are based 
on the severity and particulars of each 
individual case and situation. 

The list below includes, but is not limited to, options 
the principal may use to address less than appropriate 
behavior.  Parents are encouraged to work closely with 
the school team to address inappropriate behaviors. 

 

Parent and student conference 
Parent contact by phone/letter 
Verbal warning and reprimand 
Peer mediation 
Financial restitution 
Detention during lunch or after school 
Community service 
In-school time-out 
Out-of-school suspension 
School counselor conference 
Referral to the student support team 
Referral to the Disciplinary Review Committee 
Recommendation for expulsion 
Notification to the police – Court Services 
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Available Resources  
The principal and his/her instructional and support team are 
available to address the individual needs a student may have.   
 
Parents are encouraged and expected to be an integral team 
member to ensure the student attends school regularly. 
 
All students have the right to attend a school environment 
that is nurturing, free of disruption and threat to persons or 
property, and supportive of individual rights. 
 
This publication is a supplement to the RCPS Student Code of 
Conduct Standards and Expectations for Student Behavior K-
12.   It is intended to be used as an extra tool parents may 
use when explaining school rules to elementary students. 
 
Publications Referenced Materials: 
•RCPS Student Code of Conduct Standards and Expectations 
for Student Behavior K-12 
•Character Counts  - The Six Pillars of Character 

•www.charactercounts.org 
 

Who can help at your child’s school? 
•Your child’s teacher(s) 
•School administrator 
•School counselor 
•School behavior specialist 
•School student support specialist 
•School nurse 
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School Board of the City of Roanoke
Grievance Procedure for Sexual and Disability

Harassment/Discrimination

This Grievance Procedure is established to meet the requirements of Title IX, the Americans with Disabilities Act of 
1990 (“ADA”) and Section 504 of the Rehabilitation Act of 1973. It may be used by anyone who wishes to file a 
complaint alleging discrimination on the basis of gender or disability in the provision of services, activities, programs, 
or benefits by the School Board of the City of Roanoke (Also referred to in this grievance procedure as the “School 
Board” or “Roanoke City Public Schools”). The School Board’s Personnel Policy governs employment-related 
complaints of sexual and disability discrimination.

The complaint should be in writing and contain information about the alleged
discrimination such as name, address, phone number of complainant and location, date,
and description of the problem. Alternative means of filing complaints, such as personal
interviews or a tape recording of the complaint, will be made available for persons with
disabilities upon request.

The complaint should be submitted by the grievant and/or his/her designee as soon as
possible but no later than 60 calendar days after the alleged violation to:

OR Executive for Student Support Services
Roanoke City Public Schools
40 Douglas Avenue, NW
Roanoke, VA 24012

Assistant Superintendent for Operations
Roanoke City Public Schools
40 Douglas Avenue, NW
Roanoke, VA 24012
(540) 853-2382 (540)853-1393

Within 15 calendar days after receipt of the complaint, the ADA Coordinator or his/her
designee will meet with the complainant to discuss the complaint and the possible
resolutions. Within 15 calendar days of the meeting, the ADA Coordinator or his/her
designee will respond in writing, and where appropriate, in a format accessible to the
complainant, such as large print, Braille, or audio tape. The response will explain the
position of the Roanoke City Public Schools and offer options for substantive resolution
of the complaint.

If the response by ADA Coordinator or his/her designee does not satisfactorily resolve
the issue, the complainant and/or his/her designee may appeal the decision within 15
calendar days after receipt of the response to the Superintendent or his/her designee.
Within 15 calendar days after receipt of the appeal, the Superintendent or his/her
designee will meet with the complainant to discuss the complaint and possible
resolutions. Within 15 calendar days after the meeting, the Superintendent or his/her
designee will respond in writing, and where appropriate, in a format accessible to the
complainant, with a final resolution of the complaint.

All written complaints received by ADA Coordinator or his/her designee, appeals to
the Superintendent or his/her designee, and responses from these two offices will be
retained by the Roanoke City Public Schools for at least three years.

The full version of policies for sexual and disability harassment/discrimination can be found in the following 
documents, available on the Roanoke City Public Schools’ website at
www.rcps.info:
School Board Policy GBA/JFHA
Student Code of Conduct, Reporting Harassment Procedures
RCPS Employee Handbook

Complaint Forms can be found in the following locations:
School Board Policy JFHA-F (for students)
School Board Policy GBA-F (for employees)



Roanoke City Public Schools Annual Public Notice
Career and Technical Education

The Roanoke City School Division’s Department of Career and Technical Education
offers a variety of career and technical programs to all students at the middle and high
school levels. The program areas include the following:

• Agriculture Education
• Business and Information Technology
• Career Connections
• Family and Consumer Sciences
• Health and Medical Sciences
• Marketing
• Technology Education
• Trade and Industrial Education

Tech Prep opportunities are also available for students who are entering the workforce
and/or post-secondary education through an articulation agreement with Virginia Western
Community College. For more information about Career and Technical Education, call
(540)853-2803.

The Roanoke City Public Schools does not discriminate on the basis of race, color,
national origin, sex, disability, or age in its programs and activities and provides equal
access to the Boy Scouts and other designated youth groups. The following persons have
been designated to handle inquiries regarding the non-discrimination policies:

Executive Director for Student Services
Roanoke City Public Schools
40 Douglas Avenue, NW
Roanoke, VA 24012

Assistant Superintendent for Operations
Roanoke City Public Schools
40 Douglas Avenue, NW
Roanoke, VA 24012
(540) 853-2382 (540)853-1393



POLICE EMERGENCY
911

SAFE SCHOOLS BULLYING AND TIP HOTLINE
540-853-1700 
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